POSEITION APPLIED FOR:

BEADLE COUNTY

450 37d S+ Svf S5+e aci
HUROM, S0 57350

§505-353-3400 phone

G05-353-B402 fax

APPLICATION FOR EMPLOYMENT

MANME;
FIRET WIDDLE LAST
ADDRESS:
STRECTIFD BOR Ty BTAIE i3
CONTACT:
HOWIE PHORE EUSHES MBS S A ELELL EMBIL ADOTESE

Please answer all guestions. Answers are subject to verification,

Are you under age 187 (dvas T Mo Ara you related 1o @ Beadle County employes? O ves (e
Are you-a L5, citizen or currantly suthorized to work in the United States on a fullime basis? [ es 1 Mo

If the position requires driving, do you have = vaiid driver's license? :| Yes ] Ne

If yas, do you have a commercial driver's license? 1 Yes CINe

If you have a valid drver's license of ANY KIND, please Indicate the following:

State MNumber

Have you evar been convicted of or pled guilty or nolo contendereine cantest fo any crime other
than traffic offenses for which no court appearance was required? JY¥es [Mo

If yes, please explain:
Note: & comizlion will mol aulomaiically disgualify 20 appficand, The empioyer wi! consiter (e fyp= and seriousn=5% of {ha cnma, the freguensy of vialalions, he 2pphcant's ag=
ai lie fime of conviclion, end e dade of eonvictian or Gme elapsed since the conviction of complesan of any jail senience in addftion 1o oiher job-related crisrie. Failure o

arcloge comviclions may rasull n disqualifeation.

n and fhre policy of Beadle County, the County conducts
urine drug scresning for pre-employment and af prescribed fimes. If you refuse testing or {est positive fevidence

of drug usage), your offer of employment will be withdrawn. Beadle County also complias with the Drug-Fres
Workplace Act of 1882,

At

B

AUTHORIZATION FOR RELEASE OF INFORMATION

recess, we may be chacking your sackground rebslive to job and

As 2 part of the Beadle County emplovrent
al gervices secord. In ordsr to oo that, we must have your guthorizaton.

personal referencas, ciminal record, ar

The undersignad hereby sulhorizes any state department of social szraces, any polics depanment, and Basdle County, |
social services, work, credit, 00T mandated drug/elcobal testing

12 obtgin endfer redgase any and all Information reganding
If anplicabie, or criminal higledy of the undersigned applicant for considersion for smoloyment by Beadie County. The undersignad
also understands that misrspresentation of amission of facts called for in this application is causs for cancelialon of the application

sndfor searation from emplovment

Signature



COLLEGE / UNIVERSITY

BUSINESS f TRADE S J i
CORRESPONDEMNCE

GRADUATE SCHOOL

List spacis| qualifications, training or oiher sexpensnce relevant to the position for which you are applying. inclyde items such a5 jicensas,
special coursss, work raining programs miltany training workshops, seminars, skils with machines, public speaking, memberships in
prefessional socisties, keyboard skills/spesd, ez,

EQUAL EMPLOYMENT OPPORTUNITY STATEMENT

Beadle County iz an Squal Opportunity Employer and prohibits discrimination and herasemani on the basis of
race, color, cresd, refigion, naiional origin, citizenship, ancestry, gender, preanancy, ege, disability, sexusl
orientation, and veteran's siatus in the offering of £l empioyment cpporunities, bensfiis and serviess. To requast
eccommadations required by disabdilies, piease caf (805) 353-8400.

Revised 62172007



EMPLOYMENT HISTORY

Resume accepted in lisw of this section If requested information iz provided
= Stan with your curmant or [ast job - include armed Taress sorvies arel self-empicyment

fday we contact your current emplover? | | Yas { {No || Mot Applicabie
1. Employer Telephone Number !SL.-ner..-isnr's Nams
Type of Business Adorsss
Your Job TH I
] Dabss Employed jAvarage Hours Warked Per Wask
Frem Te
Drutias;
]
Manthly Ssiary Reason Tor Leaving
»
i
|
_I? Empioyer Telephons Mumbar Superisors Mame
Typa of Busineas fuddress
i
vour Job Tille Deles Employed Avorape Hows Worked Per Wask
From; To:
Crufiss:
Monthly Salary IReason for Leaving
i
;
i
3. Employer Telephone Number | Superisors Mame
]
Typs of Businsss Aooreas
IYour Job Tile | Dates Emplovag {Average Hours Worked Pes Wask
I Froem: To

Duties:

iMenthly Satary

Fegsan for Lasving

l

-l

PROFESSIONAL REFERENCES:

Name / Title [ Address | Phone

Unsigned applications wiil not be considerad,

n ar termination of amployment | underst

i thal this application is not a cont

racl g

& o he past of rmy knowledge. | authorize investigation of all stalemants §
fi=ation, or cmission of facts in this spplicetion = cause for canceilation of
f empicyment,

Mas,
Laig



VOLUNTARY INFORMATION

Beadlz County is an Equal Cpporunily Emplayer. Whie you sre not required {0 do so, we are raquasiing that you complets the following
quastions to help us messure our effectivensss in mesting our EEQ obiigations. This is & voluniary act on your par and will not, in any way,
harmn or sssist you with your relationship with the County. This guestion naire is removed from your epplicefion before it is evaluated. The
data colieciad wil remein in our files but will not be wsed in any wsy cther than statstical reporiing. Thank you for helping us evaluate our

recrultment and selection precsdures.

Mame;

Date:

Position applied for:

Date of Birth: it 7

Sex: Wale Femals

Race/Ethnic Group:
American Indian - Alaskan Native
Asian - Pacific islander
Black

Check if applicable: Veteran,

Dates of zervics: From: ! !

Branch:

Hizpanic
White
Other
Disablad Veteran Vietnam Era Veteran

To: ! !

Cischarge:

Disapility: Do you have 2 physical or mental impairment that limits ane ar more of your major life aclivitizs {2.9. walking,
hearing, seeing, breathing, and learning?

CJres [No

= 2 ._n.g‘.s:f%""_ ............-..c._.t-
Please help us provide the b

Thank you for your assisiance.

How did you leam abouf this pasition? (Flease check arily one.}
MNewspaper

South Dakota Career Center

Intarmet Sits:

=5t service possible to our job applicants by answering the following qu
The Informaiion will nat be shared with other agencias, but will be used fo evaluate and improve aur serv

esfions.

ica

Curreni Beadle County employes
Affirmative Action Agsncy

South Dakota Bar Association newsletier
Job Fair
Other

0 o

Wers you treated courteously when requasting job information?
Was the job information readily available upon requsst?
Was the job information easily understood?

If you answered “no” to any of the above, please axplain.

Chres [N
Clyes [l
[Jves e




